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DOUGLASS STORIES 
 

 

 

 

Nicole Ramos is a part of the class of 2017 and a recent 

graduate of Rutgers University and DRC. She majored in 

Nutritional Sciences and minoring in Sociology and 

Professional Outreach and Development. At DRC, Ramos 

served as the head chairwoman for Red Pine Ambassadors, a 

BOLD intern, a Barbara Voorhees mentor, and a Douglass 

Orientation Committee member. At Rutgers, she was a 

brother of Alpha Zeta, a Ronald E. McNair Post Baccalaureate 

Achievement Program scholar, a member of Cap and Skull 

Senior Honor Society, and the project coordinator for Hub City 

Fresh Healthy Corner Store, which is an initiative that aims to 

increase the access and availability of healthy foods in corner 

stores in New Brunswick. Beginning August 2017, Nicole will 

be an advisor as part of New York University’s College 

Advising Corp in New York City. 

 

 

 

When Katherine Lau arrived at DRC in 2012, she was one of 

20 women in the Douglass Women in Engineering Living 

Learning Community (known as Reilly DELLC). Katherine 

majored in Biomedical Engineering, and spent a summer 

during her time at DRC leading a research project that created 

a prosthesis for a four year old girl born with barely developed 

fingers on her right hand. Lau’s team used 3D printing to make 

the fingers and mechanical linkages for the girl’s prosthetic 

hand. This opportunity stemmed from DRC’s Science, 

Technology, Engineering, and Mathematics (STEM) summer 

stipend program. Lau connected with a Dr. Brendan O’Toole, 

a professor of Mechanical Engineering in Las Vegas, Nevada, 

where Lau completed her research. 
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September 
1918, the 
New Jersey 
College for 
Women 
opened its 
doors to 54 
students

In 1955, the 
New Jersey 
College for 
Women 
became 
Douglass 
College, in 
honor of its 
founder. To 
mark the 
occasion, the 
college 
introduced a 
new Alma 
Mater and 
College Seal

In 1986, the 
Douglass 
Project for 
women in 
Science, 
Technology, 
Engineering, 
and 
Mathematics 
was 
established

Since 2010, 
Dean 
Jacquelyn 
Litt has 
initiated a 
new Global 
Education 
Program, a 
Douglass 
Career 
Development 
Program, 
and a 
renewed 
focus on 
programs to 
support 
women in 
STEM

MISSION 
 

Douglass Residential College (DRC) at Rutgers University (RU) is a division of 

a RU that places academic activity in a community setting for undergraduate 

women. DRC is an intellectual community within RU that inspires its students 

to learn, lead, and live with conviction, creativity, and critical insight. 

   

ABOUT 

DRC is critical for women’s access to empowering possibilities, customized co-

curricular programming, female mentoring, academic courses, resources, and 

academic support, and professional development opportunities. DRC includes 

residence halls and spaces shared meals, and DRC has a degree of autonomy 

and a federated relationship with the overall University. 

 

BRIEF TIMELINE 

 

 

 

 

 

  

 

 

 

 

 

HOLISM  

DRC provides a holistic platform to educate and support the whole student 

through academic and co-curricular scaffolding. In addition to the required 

foundational Douglass Course, DRC connects students with peer, faculty, 

and staff mentors and fosters opportunities for local community 

engagement and global travel across a variety of disciplines. 

“At Douglass, I’m 

surrounded by other 
women who are 
driven to excel, and 
I’ve been able to 
connect with 
wonderful students, 
from different 
backgrounds and 
majors, that I 
otherwise might not 
have met if it wasn’t 
for the College.”  
 
-Victoria Bowers, ‘17 

 

https://en.wikipedia.org/wiki/Community
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THIS IS WHY 
 

RU is the only public research university in the 

nation to offer students the opportunity to join a 

women's residential college. 

 

 A small, empowering community set within 

the broad context of RU, DRC offers 

undergraduate women unique opportunities 

for leadership, mentoring, professional 

development, and customized co-curricular 

experiences 

 The foundational Douglass Course is a 

distinctive academic enterprise that imbues 

students with a profound knowledge of the 

status of women in a variety of contexts 

 DRC underscores the value of experiential 

learning through STEM opportunities with the 

Douglass Project, Introduction to Scientific 

Research, community service and 

international learning opportunities in the 

Global Village 

 DRC prepares women to become critically 

aware global citizens with special emphasis 

on women’s issues in New Jersey, in the 

United States, and abroad 

 The unique setting enables students to opt in 

for exposure women centered events, 

projects, courses, renown thought leaders, 

and interdisciplinary activities 

 Focused on outcomes, DRC ensures that the 

mission, courses, projects, events, and 

programs align with the College’s and 

University’s mission with defined metrics and 

measurable results 

 DRC is historic yet flexible enough to expand 

and meet the emerging needs of our students 

 

 

 

 

 

“Women in the 21st 

century are poised to 

have unprecedented 

influence on the course 

of world affairs.  Their 

education is essential to 

securing a future of 

peace, well-being, and 

justice in our nation and 

around the globe. The 

unique combination of a 

Douglass education - a 

mission-focused 

education for women’s 

advancement - within a 

pre-eminent national 

research university sets 

the stage for women’s 

contribution to this 

future.”  

- Dean Jacquelyn Litt 
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DOUGLASS IS TRENDING 
 

 

 In 2016 DRC enrolled its largest first year and transfer class to date with 

667 students and a total enrollment of 2545 students 

 Between 2012 and 2016 total enrollment has increased by 33.7% 

 Between 2012 and 2016 enrollment increased 9.6% per year on average 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 Underrepresented minority includes Black/African American and Hispanic 

(Puerto Rican and Other Latino) categories 

 Consistent with DRC reporting, international students were excluded from 

race/ethnicity reporting 
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DEMOGRAPHICS 
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 Between 2012 and 2016 DRC enrolled, on average, 13.14% more African 

American female students compared to RU 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 Between 2012 and 2016 DRC enrolled, on average, 17.1% more Hispanic 

female students compared to RU 
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The Douglass 
Course: 

Knowledge and 
Power

Honors 
Program and 
Innnovator in 
Residence

Special 
Lectures 

and Plenary 
Sessions

The Douglass 
Project for 

Women in STEM

Barbara 
Vorhees 

Mentoring 
Program

The Global 
Village

ACADEMIC EXCELLENCE 
 

The mission of Academic Programs at DRC centers on scholastic distinction with a 

holistic approach to empowering women in higher education. Academics are 

supported by co-curricular events, experiential learning, and mentorship programs 

in the service of intellectual excellence with a global framework. 

 

 

 

 

 

 

 

 

 

 

  

  

  

 

 

 Douglass Course: Knowledge and Power 

 A 3.0 credit required course that provides a foundational academic 

experience, a required three credit course titled Douglass Course: 

Knowledge and Power, fosters leadership for DRC students through an 

analysis of the major challenges and opportunities confronting women in 

the 21st century 

 Each section of the Douglass Course is supported by a Barbara  Mentor, 

an exceptional student who serves as a role model for academic 

achievement and in her support of high level engagement with the 

Douglass community  
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 The Global Village 

 A residential environment with nine themes, each house is anchored by 

related academic courses bearing 1.5 credits, several plenary sessions, 

and mentoring relationships 

 2017-2018 Global Village houses: Africana House, Spanish House, 

Leadership House, Human Rights House, Sexualities House, Public 

Health House, Medicine House, Creativity House, and Business House 

 All Global Village activities, from academics to community service to 

international travel, center on women’s issues in unique and emerging 

global contexts 

 

 

 

  

La Casa 
Hispánica

2017-2018

Africana

House

Leadership 
and Global 

Citizen 
House

Human 
Rights 

Theory and 
Practice 
House

Women 
and Public 

Health 
House

Global 

Village 

Houses

Sexualities 
House

Women 
and 

Business 
House

Women 
and 

Medicine 
House

Women 
and 

Creativity 
House

Dean's 
Colloquia 

and 
Endowed 

Chair
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 Women in STEM: The Douglass Project 

 The Douglass Project, home to numerous academic and co-curricular 

learning opportunities that support DRC students pursuing a STEM 

education 

 Science for Undergraduates: A Program for Excellence in Research 

(Project SUPER), provides undergraduate women with the opportunity to 

actively participate in academic research 

 Introduction to Scientific Research course is a 3.0 credit course designed 

to foster the connections between students and their mentors and create a 

sense of community while preparing students for academic research 

 The STEM Ambassadors are a group of students with a passion in STEM who 

have goals to pursue a professional career in their respective areas 

 This group of dedicated student leaders help the Douglass Project 

implement workshops and programs that promote the success of women 

in the STEM fields 

 These programs include outreach programs, LinkedIn Workshops, 

Networking Nights, and other professional development opportunities 

 The Ambassadors also help the Douglass Project spread the word about 

opportunities for women in STEM and promote success to their peers 

 Students involved in the STEM Ambassadors organization receive special 

leadership training in program planning, professionalism, team building, 

problem solving, decision making and goal setting 
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As indicated in the 2013-2016 

DRC Program Participation 

chart to the right, stayers were 

about 3 times more likely 

(30.8% versus 9.1%) as 

leavers to have participated in 

Douglass STEM Programs 

 

 Douglass’ Impact on Women in STEM 

 An annual report in its third year, penned by RU Center for Women and 

Work, follows Douglass STEM major selection, retention, and attrition 

rates, and that data is included in this section 

 The study uses a mixed-method, longitudinal approach, and details the 

attrition and retention rates of STEM students at Douglass with the 

following yields between 2013 and 2016 

o For the fall 2013 the group of 284, 160 (56.3%) had indicated an 

interest in STEM on their initial intake survey in 2013 

o By 2016, 73.1% of those students intending to major in STEM in 2013 

(n=117) went on to declare a major in STEM (defined as stayers) 

o 43 (26.9%) declared a non-STEM major (defined as leavers) 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

o Qualitative data from the focus groups suggested that students who 

had strong peer networks composed of other women in STEM were 

more likely to remain in STEM majors 

o There are no significant differences between stayers and leavers by 

mothers’ (p=0.143) or fathers’ (p=0.468) college education 

o Students with at least one parent who had attended college were 

retained at a rate of 76.7% (n=103), versus 66.7% (n=48) of those who 

did not, and this difference was not significant (p=0.217) 

o Students who reported a family income of over $50,000 were not more 

likely to be stayers (p=0.204) 

2013-2016 DRC Program Participation 
for Stayers vs. Leavers 

Left 
STEM 

Stayed 
in 

STEM 

N  

Participation in DRC 
STEM program 

No Count 20 45 65 

% 
within 
stayer 

90.9% 69.2% 74.7% 

Yes Count 2 20 22 

% 
within 
stayer 

9.1% 30.8% 25.3% 

Total Count 22 65 87 

% 
within 
stayer 

100.0% 100.0% 100.0% 
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There are 5 other statistically significant differences in participation 

between stayers and leavers: 

 One was for participation in global health programs (10 stayers vs. 

1 leaver participated, p=0.095) 

 Another was for “exposure to professional women in the workforce 

in your area of study” (13 stayers vs. 1 leaver, p=0.025) 

 The third was for participation BIG/LITTLE program matching 

underclass. and upper-class students (11 stayers vs. one leaver, 

p=0.062) 

 The fourth was for participation in environmental advocacy 

programs: all 4 of those who participated were stayers 

 And the final difference was for participation in DRC art program: 3 

leavers reported participating, versus 0 stayers.   

 

For me it was the 
DELLC [Douglass 
Engineering Living-
Learning] program 
[that kept me in 
engineering]. ‘Cause 
I kind of was 
surrounded by other 
people who were 
also struggling with 
their classes and 
were auditory about 
it, whereas everyone 
else in my classes 
would suppress their 
feeling of being 
really stupid all the 
time.  So I had a 
group of people that 
were like, ‘Oh, we’re 
really bad at Calc. 
One, too.  Let’s all 
help each other.’…It 
was nice to have a 
group of girls around 
me that were open 
about not doing 
awesome all the 
time.” 
 
 – Civil and 
Environmental 
Engineering Major 

 

o Of the 24 first-generation students who had declared an intention to 

major in STEM, 58.3% were retained while 76.7% of 133 non first 

generation students were 

retained, a marginally 

statistically significant 

difference (p=0.103)   

o STEM stayers were more 

likely (X̄=5.63 on an 8-

point scale from 0=strongly 

disagree to 7=strongly 

agree) than leavers 

(X̄=5.04) to agree with the 

statement “I can relate to 

the people around me in 

my classes,” this difference was statistically significant (p=0.037) 

o DRC programming positively impacts students remaining in STEM 
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 The Honors Program 

 Currently, 126 Honors College students are affiliated with DRC’s Honors 

Program 

 DRC engages students affiliated with the Honors College through multiple 

channels: the Peer Academic Leader Program, events targeted to this 

specific population of DRC students, and the Innovator-in-Residence 

Program 

 The Innovator-in-Residence (IR) 

 The IR program invites a nationally recognized woman in a leadership 

position who is known for pioneering interdisciplinary work on social 

innovation to spend time at Douglass upon several occasions throughout 

an academic year (for example: someone addressing social issues 

through STEM and the arts; engineering and sustainability; law and 

medicine; business and human rights; politics and literature; etc. 

 DRC partners with the Honors College to host an annual IR to design and 

deliver a STEAM (Science, Technology, Engineering, Arts, and 

Mathematics) course: STEAM focuses on the importance of the arts in 

coordination with the sciences 

 The IR creates programs that integrates Science, Technology, and/or 

Engineering and the Arts, to educate our students about the vitality of 

using intersectional lenses to understand the production, uses, and impact 

of art and sciences, and its implications for women's lives 
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 The IR project includes curriculum for a two-week class during January 

2017 winter break, and design a program that includes specific elements 

including a focus on gender and STEAM: the two week course is to be 

taught both on-site and via trips into New York City 

 

 

 

 The Douglass-School of Arts and Sciences-Center for Discrete Mathematics 

and Theoretical Computer Science (SAS-DIMACS) Program 

 Computer Science Living-Learning Community (LLC) is a self-selected 

group of first year students share a common residential and academic 

experiences while living in a close community with peers 

 The Douglass-DIMACS Computing Corps empowers women to succeed in 

computing while providing them with the opportunity to give back to the 

community and practice leadership 

 Throughout the year, students work with faculty and graduate students to 

design and carry out fun and interactive activities for middle school girls to 

excite them about computing 

 The program follows a multi-layered mentorship and leadership model, 

with graduate students serving as mentors for undergraduate students, 

who in turn lead the middle school students to discover the world of 

computer science 

 

 

 

0 2 4 6 8 10 12 14

Increase in Cross-Disciplinary
Collaboration

Increase in Knowledge Integration into
Career

Increase in familiarity with NCY's
Opportunities

Increase in Understanding of
Interdisciplinarity

2017 STEAM Student Feedback 
Data

Neutral2 Somewhat Agree Strongly Agree

“Witnessing the 

interdisciplinary 

cross section and 

capabilities of 

combining Art and 

STEM in New 

York City made 

me want to be a 

part of this future.”  

 

– Rithika 

Korrapolu,  

‘17 course 

participant 
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Industry  73%

5-Year Masters 
Program at 

Rutgers 12%

Graduate School  
5%

Research 5%

Medical School 
5%

REILLY DELLC PLACEMENT
FOR CLASS OF 2016

 The Reilly Douglass Engineering Living Learning Community (DELLC) 

 This LLC was implemented as a strategy to increase the retention and 

persistence of the women engineers enrolled in DRC and the School of 

Engineering 

 For the last six years, the community has accomplished this by utilizing 

research based initiatives for expanding students’ knowledge in academic 

and professional settings 
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 The Mary I. Bunting Program for Non Traditional Students 

 Douglass recognizes that mature women students require different kinds 

of support and guidance than traditional aged students, and the Bunting 

Program was established in 1958 to recognize the needs of women who 

wish to complete college, either part-time or full-time, later in their lives 

and careers 

 The Bunting Program recognizes the time constraints and other needs of 

non traditional students and provides individualized advising on top of the 

advising students receive through their Rutgers undergraduate schools 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 Lectures Series and Plenary Sessions 

 The Blanche, Edith, and Irving Laurie New Jersey Chair in Women’s 

Studies brings cutting edge scholars and practitioners to campus for one 

to two week residencies to share research, deliver a public lecture, and 

interact with students and faculty associated with DRC, the Department of 

Women’s and Gender Studies and the Institute for Women’s Leadership 
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2014-2015

$358,027.00 in scholarships 
were awarded to 426 
continuing students

2015-2016

$445,000 in scholarships 
were awarded to 496 
continuing students

2016-2017

$666,000 in scholarships 
were awarded to 564 
continuing students

 The Douglass Mission Course features a series of guest speaker 

throughout the year: the plenary sessions are held in the stately Voorhees 

Chapel and have included lectures by dynamic visitors, including world 

leaders such as former President of Ireland Mary Robinson and global 

activist Emily May 

 The Global Village hosts plenary sessions throughout the year that parallel 

themes related to the Global Village Houses and accompanying course: 

students have the opportunity to delve deeper into topics current to the 

Global Village, and previous sessions have included prominent leaders 

such as Carol Sobel, civil rights attorney and former associate director of 

the Southern California American Civil Liberties Union 

 Scholarships 

 Douglass provides information on a multitude of scholarship transfer 

students, Bunting, and continuing students 

 Scholarships also include funding for study abroad, continuing academic 

excellence, research projects, PLEN seminars, and graduate fellowships 
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STUDENT DEVELOPMENT 
 

The BOLD Center for Leadership, Career and Personal Development is an exciting 

new initiative that positions Douglass students for excellence in work and life by 

providing an innovative and enriching set of leadership, mentoring, career, and 

professional development programs. BOLD programs inspire students to define 

what success means for them and support students as they learn how to create 

and live life by design. Additionally, the BOLD Center helps students clarify their 

career goals, connects them with role models and mentors whose lives are 

exemplary, and prepares them for success in their personal and professional lives. 

Lead Well – Work Well – Live Well 

 

 

 BOLD Mentoring Program 

 Douglass offers holistic mentoring to students that aims to support 

students throughout their time at Rutgers as well as their transition into the 

professional world/graduate school 

 Douglass staff members are trained to support students at every point in 

their college experience: the staff members represent broad professional 

• 140  students were 
placed with 90 career 
site sponsors, 40% of 
whom are DRC 
alumnae 

• 110 DRC students 
attended the 
Leadership Retreat at 
the YMCA in Camp 
Speers in Dingmans 
Ferry, Pennsylvania

• Connected 15 
professional staff 
members with 1200 
DRC students

• BOLD Center served 
over 1400 students in 
numerous capacities, 
including workshops, 
retreats, conferences, 
& externships

2016-2017: 
BOLD Center 

Initiatives

2016-2017:

BOLD 
Mentorship 
Program

2016-2017:

BOLD Center 
Externships

2016-2017:

BOLD Center 
Doulgass Pine 

Leadership 
Retreat
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backgrounds so students find mentors who are well-suited for their long-

term goals 

 BOLD Externships  

o The Douglass Externship Experience (DxX) is an experiential learning 

opportunity where students spend one or two weeks over academic 

breaks shadowing a site mentor in a workplace 

o In preparation for their placements students attended workshops on 

professional conduct 

o Site mentors and students form long-term mentoring relationships that 

extended beyond the one or two week placement 

 The Annual BOLD Leadership Retreat  

o The Leadership Retreat provides current Douglass students with an 

opportunity to harness their leadership potential and explore 

meaningful mechanisms for building community 

o The retreat also connects student leaders and staff to enhance the 

Douglass student leadership community 

o Students develop teambuilding skills, learn about new methods for 

resolving conflicts and strategic networking, and explore techniques 

for defining their authentic selves 

 The BOLD Leadership Summit 

o The Leadership Summit provides current Douglass student leaders 

with an opportunity to strengthen their leadership skills and unite 

student leaders and staff to enhance the Douglass student community 
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46%

32%

17%

3%

1% 1%

2015-2016 Student Exit Survey:
Beyond Douglass

Employment Graduate or Professional School
Future Graduate School Undecided
Military Volunteer

 The BOLD Global Summit 

o The annual Douglass Global Summit features the Global Village, 

breakout sessions, and a special student contest 

o With support from Undergraduate Academic Affairs and the Center for 

Global Advancement and International Affairs, the Global Summit 

showcases innovative ideas for responding to today’s emerging issues 

 The Douglass Career Conference - BOLD Conversations 

o This one day conference to provide tools, resources, and networking 

opportunities for Douglass students to transition from college to career 

 

  

 

 

 

 

 

 

 

 

 

 

 

 The Public Leadership Education Network (PLEN) 

 PLEN is a national consortium of women’s colleges working together to 

prepare women for public leadership, and believes that women’s 

participation is critical in shaping public policy in communities, the nation, 

and the world 

 PLEN is committed to preparing women leaders as elected and appointed 

officials at all levels, as advocates for community organizations and 

interest groups, as heads of public interest research groups, and as staff 

members working with public officials and agencies formulating policy 

 In coordination with the national PLEN program in Washington, D.C., 

Douglass in D.C. creates opportunities for students to attend seminars in 

D.C. with women students from across the country: these seminars are a 

way of introducing students to the variety of paths one may take within the 

vast public policy arena 

http://plen.org/
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DEVELOPMENT 
 

Douglass values its close and important relationship with its alumnae. The 

Associate alumnae of Douglass College will offer alumnae programs. The College 

develops programs for alumnae engagement with students and the College 

through new and innovative programming. The transformative future envisioned for 

Douglass by the Strategic Plan and its record enrollments will require intense focus 

on resource development. Douglass will continuously examine and reallocate 

existing resources to best support programmatic priorities, and also vigorously 

pursues new sources of funding through the following initiatives. 

 

 The Office of Institutional Advancement strengthens alumnae-student relations 

and oversee fundraising, alumnae, and donor communications 

 The Office of Institutional Advancement cultivates new external partners and  

sources of funding in the corporate, foundation, and government spheres 

 The BOLD Center connects Douglass’ 39,000 alumnae to the intellectual life at 

the College 

 The Office of Institutional Advancement advances Douglass fundraising with 

alumnae 

 

https://www.google.com/url?sa=i&rct=j&q=&esrc=s&source=images&cd=&cad=rja&uact=8&ved=0ahUKEwjdhIaDw5DVAhVEaT4KHdI2DXAQjRwIBw&url=https://www.flickr.com/photos/penny_carlson/5396136856&psig=AFQjCNENf2gq1gVsO_CWyu9iv1lS0Zfw8Q&ust=1500387948430761
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DIVERSITY AND INLCUSION 
 

The record-setting enrollment at Douglass demonstrates not only the appeal of its 

educational offerings but also its welcoming atmosphere for women from all 

backgrounds. The student population is highly diverse and the College prizes its 

inclusive environment. Douglass is committed to preparing its students to thrive in 

and contribute to a dynamic, multicultural world.   

 

Douglass has committed to fostering diversity as follows: 

 Identify, prioritize, and strengthen diversity centered learning  

 Appoint a standing committee of the College to develop, implement, and 

assess programs that strengthen inclusion 

 The first group was charged with discussing the 

inclusion of transgender students at Douglass, and 

university policies affecting transgender and non-

binary students 

 The second iteration dealt more broadly with 

LGBT inclusion, inclusive language, and inclusion of 

students of color, particularly after the police 

shootings during the summer and later in the fall 

 Collect data to assess the Douglass experience for students from diverse 

backgrounds and minority or underrepresented populations 

 Evaluate the impact of College enrollment numbers on campus facilities, 

student services, educational and co-curricular programming to aid 

planning that will ensure all students receive the educational 

 Enhance focused communications for students, alumnae, and parents of 

diverse backgrounds and bolster collaboration with university resources 

such as Rutgers Offices of Academic Affairs and Student Affairs 

 Instructor Trainings: Douglass staff mentors have been invited to 

participate in the instructor trainings for the Douglass Course and Global 

Village courses 

 An international student dinner at the Dean’s Residence was held fall 

2016 and two Coffee and Chats devoted to inclusivity 

https://www.google.com/imgres?imgurl=https://douglass.rutgers.edu/sites/douglass.rutgers.edu/files/news_images/DSC_0363.jpg&imgrefurl=https://douglass.rutgers.edu/news/rutgers-graduates-share-douglass-difference&docid=yW9Z7V638EU_cM&tbnid=qQsJXp1GRo16nM:&vet=10ahUKEwizlIL7x5DVAhUEbj4KHT74DH8QMwhhKDcwNw..i&w=4288&h=2848&bih=907&biw=1280&q=douglass college rutgers&ved=0ahUKEwizlIL7x5DVAhUEbj4KHT74DH8QMwhhKDcwNw&iact=mrc&uact=8
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SAMPLE DIVERSITY AND INCLUSION WORKSHOPS 

 

Date Time Workshop Description 

Wednesday, 
8/31 

1PM-2PM Working with 
International 
Students 

Creating accessible 
learning environments 
for international, non-
native, and 1st-
generation students 

Wednesday, 
8/31 

2PM-4PM Safe(R) 
Classrooms & 
CAPS Resources 

Focusing on general 
ways to build safer and 
more inclusive 
classrooms, specifically 
for LGBTQ students. 

Wednesday, 
9/21 

11AM-12:30 Teaching Across 
Difference  

Examining issues 
students are facing 
related to race, gender, 
class and sexuality. This 
workshop also provides 
a space for instructors to 
strategize how to teach 
on these issues in light 
of current events.  

Wednesday, 
10/19 

11AM-12:30 Feminist 
Pedagogies 

Reviewing core 
concepts of feminist and 
engaged pedagogies. 
Specific strategies for 
implementing in a 
variety of spaces will be 
reviewed.  

Monday, 11/7 5:30PM-7P Feminist 
Approaches to 
Experiential 
Learning 

Focusing on feminist 
approaches to 
community partnerships 
and will be led by Mary 
Curran. 

Wednesday, 
11/16 

11AM-12:30 Digital 
Pedagogies 

Examining how digital 
pedagogies can help 
bridge gaps in 
accessibility and 
accommodate different 
learning styles. 

“After attending an 

all girls high school, I 

understood the 

benefits of being 

surrounded by 

people who empower 

you in a society that 

at times says 

otherwise. Being a 

Haitian American 

women, I had many 

odds against me, I 

still do, but I believed 

that surrounding 

myself with like 

minded, intelligent, 

and ambitious 

women who 

understand my same 

struggle would 

motivate me to work 

harder and break 

through the restraints 

placed on me as a 

women. I was right.”  

 

– DRC 2016 Exit 

Survey 
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CENTENNIAL 
 

 

DOUGLASS AT 100 

Founded in 1918, Douglass approaches its second century of educational 

excellence inspired by the new context for women’s education: the advancement 

of women’s leadership and women’s increased access to education, the 

unprecedented social and economic opportunities in a globally connected world, 

and the dynamic changes and challenges for women in the labor force. Since its 

founding, the women’s college at Rutgers University has been committed to the 

success and advancement of women undergraduate students. While the structure 

of the college has changed in its 100 year history, the commitment to advancing 

and educating women has never wavered. Today’s Douglass is the leading model 

for women’s education, incorporating a culture of women’s advancement within 

one of the finest universities in the country. Completed in tandem with Rutgers’ 

university- wide planning process, Douglass’ seven-year strategic plan envisions a 

transformative future built on 100 years of success and the vision  of what 

Douglass women will need to achieve and lead in a diverse and global world. 

Planning is under way for a yearlong celebration of Douglass’ centennial including 

a celebratory launch, distinguished speakers, community events, and much more. 
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APPENDIX 
 

DRC STUDENT EXIT SURVEY 2015-2016 

 

Exit Survey 2010-2016: Final Report  

  

This report includes data from the old exit survey distributed in 2009-2010, 2010-

2011, 2011-2012, 2012-2013, 2013-2014, and 2014-2015 to DRC students at the 

graduation rehearsal in hardcopy. It also includes the new 2015-2016 exit survey 

distributed this year via the Career Services Post-Graduation Survey. The new exit 

survey includes more questions than previous years and therefore data from it will 

sometimes be reported without a comparison to previous years. Data collection on 

the 2015-2016 exit survey began April 25, 2016 and ended June 21, 2016. Our 

goal was 387 responses (70% response rate).  

  

 Dean Reynolds provided data for total DRC graduates 2010-2013, which includes 

January, May, and October for each year. (Earlier years will also include all 

students admitted to Douglass prior to the reorganization which is why there is a 

dip in 2011; 2010 included students admitted to Douglass College prior to the 

reorganization, when Douglass became a “residential college.”)    

 Note: Margot Baruch provided data that indicated 486 students graduated in 2013-

2014. The reason for this discrepancy is unclear.   

 Data used for the 2015-16 data summary was provided by Career Services dated 

January 27, 2017. 

 

FUTURE PLANS  

  

Table 1. Future Plans indicated by DRC Graduates according to Exit Surveys from 

2009-2010, 2010-2011, 2011-2012, 2012-2013, 2014-15, 2015-16  

  2009-

2010  

2010-

2011  

2011-

2012  

2012-

2013  

2014-

2015  

2015-

2016  

Indicated  

Employment  

25.5%  

(63)*  

32.5%  

(53)*  

19.7%  

(37)  

26.1%  

(37)  

72.9% 

(226)   

30.5% 

(118)  

Indicated Grad/   

Professional 

Study  

26.3%  

(65)  

6.7%  

(11)  

27.7%  

(52)  

22.5%  

(32)  

38.1% 

(118)   

22.7%  

(90)  

Future Plans Not 

Specified  

48.2% 

(119)  

60.7%  

(99)  

52.7%  

(99)  

51.4%  

(73)  

0.3%  

(1)   

2.01%  

(8)  

Other**  N/A  N/A  N/A  N/A  N/A  43.8% 

(174)  

Survey n=  100%  

(247)  

100%  

(163)  

100%  

(188)  

100%  

(142)  

N/A  

(310)   

100%  

(397)  
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Data source: Exit survey data 2010, 2011, 2012, 2013, 2015, and 2016. 

Employment = company name and/or job title.   

Graduate/Professional School = School name, or school name and program. I did 

not accept field only or degree/field only.  * Includes Peace Corp volunteers & 

internships (not clear if paid or unpaid). Accountants with a job at a specific firm 

were included in this category even though they will be attending classes for their 

CPA. Some students indicated more than one area. The numbers do not total to 

310 and the percentages do not total to 100%. ** To capture new categories in 

Career Services – Military Service, Volunteering, Seeking Employment, Seeking to 

apply to Grad/Professional School  

  

Table 2. Future Plans indicated by DRC Graduates according to the 2015-2016 

Exit Survey  

  2015-2016 Raw 

Numbers  

2015-2016 Percentage of 

Graduates Surveyed  

ALL EMPLOYMENT   

(full time, part time, 

internship)  

124  31.2%  

Employment, full time, paid  85  21.4%  

Employment, part time, paid  39  9.8%  

Employment unpaid internship   N/A  N/A  

ALL GRADUATE OR  

PROFESSIONAL SCHOOL   

(full time or part time)  

90  22.67%  

Other  174  43.8%  

Planning to continue education 

but not yet enrolled  

46  11.6%  

Seeking employment  124  31.2%  

Military service  2  0.5%  

Volunteer activity (e.g. Peace 

Corp)  

2  0.5%  

Unpaid care work, child/elder 

care  

N/A  N/A  

Undecided/NA  8  2.0%  

Future plans not specified  8  2.0%  

Survey n=397      

Data source: Exit survey data 2015-2016   

* Some students indicated more than one area. The numbers do not total to 258 and 

the percentages do not total to 100%.  
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Table 3. Employment Plans indicated by DRC Graduates according to the 2015-

2016 Exit Survey  

  2015-2016 Raw 

Numbers  

2015-2016 Percentage of 

Graduates Surveyed  

ALL EMPLOYMENT   

(full time, part time, internship)  

118  29.72%  

Employed in a 

temporary/contract work 

assignment  

26  6.55%  

Employed as an entrepreneur  4  1%  

Employed in any other work 

categories  

68  17.12%  

Employed in a postgraduate 

internship or fellowship  

19  4.8%  

Employed freelance  1  .25%  

Survey n=397      

Data source: Exit survey data 2015-2016.   

  

Table 4. For those Indicating Employment Plans, the Industry they will be Working 

in (or Seeking a Job in) According to the 2015-2016 Exit Survey   

  2015-2016 Raw 

Numbers  

2015-2016 

Percentage of  

Graduates 

Surveyed   

Non-profit (also government, social 

services)  

7  1.76%  

Education  6  1.5%  

Health care  18  4.5%  

Communications/media  2  .50%  

Sciences, technology  24  6.0%  

Art/entertainment  2  .50%  

Consulting  3  .75%  

Human resources, business  23  5.8%  

Retail  11  2.8%  

Other: Law, coaching, publishing  15  3.78%  

Survey n=397      

Data source: Exit survey data 2015-2016.   
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Table 5. Degrees Sought by those Attending Graduate or Professional School  

  2015-2016 Raw 

Numbers  

2015-2016 Percentages 

of Graduates  

Master's degree (M.A., M.S., 

MBA, etc.)  

41  10.33%  

Ph.D. or Ed.D.  13  3.28%  

M.D., D.O., D.D.S., D.C., D.P.T. 

or  

D.V.M.  

15  3.78%  

J.D. (Law)  7  1.77%  

B.D. or M.Div. (Divinity)  0  0%  

Other Doctorate  

(Pharm/Nursing D.,  

Engineering, etc.)  

2  .50%  

Other Advanced Education 

(paralegal cert., etc.)  

7*  1.76%  

Survey n=397      

Data source: Exit survey data 2015-2016.  

*Not all students selected degree category, does not equal 90 students who 

entered a school name  

   

Table 6. Areas of Study for those Attending Graduate or Professional School   

  2015-2016 Raw 

Numbers  

2015-2016 

Percentages of 

Graduates  

Health/medicine  12  3%  

Education  8  2%  

Science (non-medical)   16  4%  

Business/labor  6  1.5%  

Law   7  1.7%  

Humanities/fine art   7  1.7%  

Social science: antro, psych, soc  6  1.5%  

Professional degrees: social work, 

speech pathology, etc.   

7  1.7%  

Undecided  17  4.3%  

n=397      

Data source: Exit survey data 2015-2016.   

* Professional degrees include: social work, speech pathology, public administration, 

health administration, and clinical/school psychology. *Not all students selected 

are of study category, does not equal 90 students who entered a school name 



          31 
 

 
    

  

HIGHLIGHTS AFTER DRC 

 

 Education 

 North Plainfield NJ School District - Substitute Teacher  

 An-Noor Academy - Substitute Teacher  

 Uncommon Schools - Camden Prep - Teacher  

 South River Public Schools - Teacher's assistant   

 Elevate Education - Presenter/ Recruiter   

 NYC Teaching Fellows - Fellow/Teacher  

 

 Health 

 Robert Wood Johnson University Hospital - patient transport  

 Robert Wood Johnson University Hospital Foundation - Development 

Assistant  

 AMOS A Ministry of Hope and Health - Health Promoter Intern  

 Emergency Medical Associates - Clinical Information Manager  

 Memorial Sloan Kettering - Research Study Assistant  

 Sports Care Physical Therapy Inc., - Physical Therapy Aide and Front 

Desk  

 Bristol Myers Squibb - Pharmacovigilance Scientist  

 Cornerstone Physical Therapy Health & Wellness Center - Physical 

Therapy Aide  

 The Eye Health Group - Optometric Technician  

 Beacon Health Options - Utilization Review Clinician  

 AMOS Hope & Health - Health promotor intern  

 Robert Wood Johnson Barnabas - Unit Secretary  

 Community Hope, Inc. - Behavioral health counselor  

 Robert Wood Johnson - Medical Social Worker  

 RWJ Physical Therapy Clinic - Physical Therapy Aide  

 LeadingAge - Research assistant  

 

 Finance and Law 

 PricewaterhouseCoopers - Tax Associate  

 Prudential Financial - Investment Accounting Operations Associate  

 KPMG - Advisory First-Year Associate  

 PricewaterHouse Coopers - Assurance Associate  

 PwC - Audit Associate  

 PriceWaterHouse Coopers - Tax Associate  

 TD Bank - Credit Analyst  

 TD Bank, N.A. - Customer Service Representative  

 Morgan Stanley - Business Analyst  

 CIT - Financial Analyst  

 J. P. Morgan Chase - HR Analyst  

 Capital One Bank - Relationship Banker  
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 Morgan Stanley - Technology Business Analyst  

 Genesis10 Corp - Business Systems Analyst Consultant  

 Deloitte Consulting - Business Technology Analyst   

 Navigant Consulting, Inc. - Data Analyst Consultant  

 Aon - Business Delivery Specialist  

 Unilever  - Unilever Future Leaders Program  

 Colgate - Lab Technician  

 Weatherbeeta USA - intern  

 Unilever  - Unilever Future Leaders Program  

 JP Morgan - software developer  

 Goldman Sachs - Technology Analyst  

 Manhattan District Attorney - Paralegal  

 Paone, Zaleski, Brown, Murray Law Offices - Legal Secretary  

 Law Firm - Legal Assistant  

 Mintz, Levin, Cohn, Ferris, Glovsky and Popeo, P.C. - Temporary 

Legal Recruiting Assistant  

 Deloitte - Audit Analytics Specialist  

 Integrated Medical Development - Study Manager Assistant  

 Bank Mobile  - Strategy & Marketing Officer  

 American International Group - Technology Analyst  

 Prudential - Actuarial Associate  

  

 Communications and Marketing 

 TripAdvisor - Marketing Assistant  

 SVM E-Marketing Solutions - Online Marketing Coordinator  

 Lakeview Consultants – Sales  

 L’Oréal - Luxe Brands Promotional Purchasing  

 TripAdvisor - Marketing Assistant  

 CBS Radio - Tape/Board Operator  

 CBS News - News Associate  

  

 Science and Technology 

 Waksman Institute of Microbiology - Field Worker  

 Rutgers University - Researcher channel methods - research 

associate Internal Medicine Private Office  - Intern  

 EOHSI: Department of Pharmacology and Toxicology in  Rutgers 

University - Lab Technician  

 Nestle - Entry Level Engineer  

 Colgate Palmolive - Intern  

 Verizon - Engineering VLDP  

 Verizon - Engineering VLDP  

 Glidewell Dental Laboratories - R&D Specialist  

 Hatch Mott MacDonald - Engineer I  

 Maryland Department of Natural Resources - Field Technician II  

 Rutgers University  - Research assistant  

 Private Industry – Scientist  
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 IBM - CbD Graphic Designer  

 Google  - Software Engineer  

 Revenue Solutions, Inc. - Associate Consultant  

 Interactive One - Product Associate  

 Micro Stamping Corp. - Processing Engineer  

  

 Public Service 

 Norfolk Naval Shipyard - Nuclear Engineer  

 Board of Governors of the Federal Reserve - Research Assistant  

 Running Start  - Star Fellow Intern On Capitol Hill  

 Rutgers Cooperative Extension - Bent Grass Breeder  

 Inwood House - Health Educator  

 Shule Foundation - Volunteer Coordinator  

  

 Arts 

 RMC Studios - Piano and Voice teacher  

 Dance Studio - Dance Teacher  

  

 Education 

 Columbia University (NY) - Higher and Postsecondary Education   

 Oakland University (MI) - Higher Education Leadership  

 Rutgers University New Brunswick (NJ) - Student Affairs   

 Rutgers University New Brunswick (NJ) - Math Education K-12  

 Rutgers University New Brunswick (NJ) - Elementary and Special 

Education   

 Rutgers University New Brunswick (NJ) - Higher education Student 

Affairs  

 Rutgers University New Brunswick (NJ) - Spanish/ ESL  

  

 Law 

 New York University (NY) - Constitutional law  

 Rutgers University Newark (NJ) - Civil Law  

 Rutgers University Newark (NJ) - Environmental Law  

 Temple University (PA) - Family/International Law  

 The New School (NY) - International Affairs/Government  

 

 Science and Health 

 Boston University (MA) - Rehabilitation Sciences  

 College of Saint Elizabeth (NJ) - Nutrition  

 Columbia University (NY) - Epidemiology  

 Cornell University (NY) - Molecular Biology  

 Cornell University (NY) - Applied Physics  

 Hodges University (FL) - Emergency Department  Physician   

 Johns Hopkins University (MD) - Biochemistry and Molecular Biology   

 New York Chiropractic College (NY) - Biological Sciences  

 Pennsylvania State University (PA) - Nuclear Engineering  
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 Rowan University (NJ) - Pediatrics  

 Rutgers University New Brunswick (NJ) - Chemical Engineering  

 Rutgers University New Brunswick (NJ) - Biomedical Engineering  

 Rutgers University New Brunswick (NJ) - Nursing  

 University of California Berkeley (CA) - Biomedical Engineering - 

BioMEMS and Microfluidics  

 University of Medicine & Dentistry of New Jersey (NJ) - Internal 

Medicine  

 University of Notre Dame (IN) - Physical Chemistry  

 University of Rhode Island (RI) - Dietetics  

 University of Tennessee (TN) - Ecology  

 University of Washington (WA) - Microbiology  

 Yale University (CT) - Chemistry & Food Science  

  

 Social Work 

 Fordham University (NY) - Social Work/Macro-practice and Clinical 

Track  

 Rutgers University New Brunswick (NJ) - Social Work  

 University of Maryland College Park - School Psychology  

 Yeshiva University (NY) - Clinical Psychology  

  

 Finance and Business 

 Cornell University (NY) - Organizations and Human Resources 

 Johns Hopkins University (MD) - Accounting  

 Rutgers University New Brunswick (NJ) - Human Resource 

Management  

 Rutgers University New Brunswick (NJ) - Labor Relations  

 Rutgers University New Brunswick (NJ) - Food Marketing and 

Behavioral 

 Economics University of Southern California (CA) - Finance  

  

 Humanities and Social Sciences 

 Georgetown University (DC) - Italian Studies  

 Ohio State University (OH) - American History  

 Pratt Institute (NY) - Planning & Public Policy  

 University of Denver (CO) - Psychology  

 University of Michigan (MI) - Sociology  
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HOUSING RETENTION 

  

The tables represent data from 2016 graduates DRC housing choices. We can see 

what campus they started on and, in the aggregate, where they go each 

subsequent year. For the first two housing options, they are exclusive to first-year 

students, therefore the most likely explanation for the remaining years are students 

taking on a role as Res Life staff as an RA. Note: There was little data on 5th or 6th 

year of housing; it is not reported. Retention between year 1 and year 2 is good, 

but drops off significantly for years 3 and 4. Students who are leaving DRC 

housing are primarily moving off campus or to non-DRC residence halls after their 

2nd year, according to exit survey information.   

  

Table 7. DRC Housing Choices made by Students who Graduated in 2016  

  1st Year   2nd Year   3rd Year   4th Year  

Barr Hall - RDELLC  14  N/A N/A N/A 

Katzenbach Hall  133  N/A  N/A N/A 

Henderson  6  43  37  14  

Jameson Hall  21  50  36  19  

Bunting-Cobb  32  15  4  3  

Sofia House 2  3  2  1  

Woodbury Hall  6  9  11  4  

Commuting 65  70  81  77  

Off-Campus 13  32  60  87  

Non-DRC Residence 38  32  109  110  

Blank  67  59  55  79  

Data source: New 2016 exit survey, n=397  
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TESTIMONIALS  

Key Terms Most Frequently Cited As Reasons for Joining DRC  

 

Tight Knit Community Opportunities Resume Builder 

STEM Support Prospective Student 

Outreach 

Feminism Mother a Douglass 

Alumna 

Women Empowerment 

Scholarships Non Traditional 

Student Support 

Exclusive Resources 

Same Sex Housing Friendship DSRN 

 

 
 
 
What was the most important benefit you received, or advantage you gained, 
as a result of your Douglass Residential College experience?  
 

 After attending an all-girls high school, I understood the benefits of being 

surrounded by people who empower you in a society that at times says 

otherwise. Being a Haitian American women, I had many odds against me, I 

still do, but I believed that surrounding myself with likeminded, intelligent, and 

ambitious women who understand my same struggle would motivate me to 

work harder and break through the restraints placed on me as a women. I was 

right.    

  

 I knew that female friendships are important in life and are everlasting. 

Douglass women are the type of women that I wanted to associate with.  Also, 

why not take advantage of a female support community if my university offers 

one?  

 

 I knew DRC could help me experience Rutgers to its fullest potential. The 

scholarship money was appealing as well.    

 

 I had previously been a part of the DSI program at Rutgers during my four 

years as a high school student. During my time there, I met many of the 

amazing Douglass women and mentors such as Beth Bors and Ife Meadows 

and learned many incredible things and knew that this was something I wanted 

to become a part of if I decided to pursue my education at Rutgers.  

 

 I liked the idea of a women's college that would have a community of strong 

minded, focused women. I've always been a feminist, though I wasn't always 

sure what that meant, and I wanted a place where I could learn more about it. 

Also because my friend's sister was in Douglass and the campus was 

beautiful.  
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 I was already aware of issues in women's education when I was applying to 

colleges in high school and I grew interested in Douglass because of its 

dedication to women's education, equality, growth, and leadership. I probably 

also wanted to do something that my friends at the time were not doing so that 

I could grow into my own.  

 

 Strong women's leadership, housing security, potential source of additional 

resources, support, community, and scholarships. Douglass was the perfect 

supplement to Rutgers life, and there were all the reasons to join and no 

reasons not to.  

 

 I wanted to come into Rutgers and build connections with women who were 

equally intelligent, charismatic and interested in the science field.  I wanted to 

connect with women like me who are passionate about their academics and 

share similar values and beliefs. 

 

 I like that I learned how to speak up for myself, and that I've learned how to put 

myself first. Instead of constantly putting myself down, trying to fit others' low 

standards, and believing stereotypes about women, I've learned to put more 

faith in both myself and in other women. I've also made some great friends 

who I hope to stay in touch with for the rest of my life.  

 

 "Some of my best friends were met in the halls of Katz.   

 I have learned my value as a BLACK WOMAN at an institution that was 

originally founded for men.  I understand how to navigate in what is thought of 

as the ""man's"" world because of what I have learned from K&P (knowledge 

and power)"  

 

 The sense of family, belonging, and home.  

 

 Scholarships, making friends, and being a part of tradition.  

 

 The networking experience as well as the classes I have taken and the people 

I have met. I have been introduced to so many different people and 

opportunities I am so proud to have chosen this school.  

 

 It transformed my college career. DRC provided me with mentorship, 

leadership and extra resources to advance me in my field. It provided my with 

a tight knit family on campus that was focused on my wellbeing and growth 

throughout these past 4 years. 
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FALL WEEKLY ENROLLMENT  
     

7/11/2017 DRC 
Counts 

DRC 
Percent 

RU 
Females  

RU percent 

Rutgers Committed     4032   

Douglass Committed  539     
 

Permanent Residence (Y) 539   4032   

In-State 450 83.49% 3233 80.2% 

Out of State 49 9.09% 304 7.5% 

International (FO, UN, UP) 37 6.86% 479 11.9% 

Unknown 3 0.56% 16 0.4% 

Ethnicity/Race 539   4032   

African American/Black  111 20.6% 377 9.4% 

Latina/Hispanic  90 16.7% 540 13.4% 

Asian/Pacific Islander 188 34.9% 1545 38.3% 

Native American  1 0.2% 13 0.3% 

White  142 26.3% 1515 37.6% 

Other 0 0.0% 0 0.0% 

Unreported (blk) 7 1.3% 42 1.0% 

Undergraduate Schools 539   4032   

Mason Gross School of the Arts 19 3.5% 129 3.2% 

Rutgers Business School 17 3.2% 513 12.7% 

Environmental & Biological Sciences 91 16.9% 465 11.5% 

Ernest Mario School of Pharmacy 9 1.7% 159 3.9% 

College of Nursing 3 0.6% 67 1.7% 

School of Arts & Sciences 329 61.0% 2417 59.9% 

School of Engineering 67 12.4% 226 5.6% 

School of Management and Labor Relations  3 0.6% 26 0.6% 

Edward J. Bloustein School 1 0.2% 30 0.7% 

Special Groups          

EOF (AI) 69 12.8% 171 4.2% 

Transfer (V) 136 25.2% 1132 28.1% 

Rutgers Scholars 108 20.0% 415 10.3% 

Mary I Bunting 46 8.5% 234 5.8% 

Future Scholars (BJ) 7 1.3% 18 0.4% 

Douglass Scholarship Recipients 28 5.2%   0.0% 

Veteran (BK) 0 0.0% 9 0.2% 

Honors College (BN) 78 14.5% 199 4.9% 

Computer Science (AG) 36 6.7% 108 2.7% 

Special Scholarships (AK)         

Henry Rutgers Scholars 18 3.34% 46 1.14% 

Presidential Scholars 11 2.04% 30 0.74% 

Trustee Award -- 88K/76K 33 6.12% 86 2.13% 
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